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Integrity is a virtue that can be defined according to context.  In a business setting for instance, integrity is defined as a key value that employers look for in the employees they want to hire. Integrity is thus a stamp of authenticity of an individual demonstrating sound morals and ethics at his or her work.  To build trust and effectives in bot inter and intrapersonal relations in a business, integrity is very key. Generally, integrity will guide someone to stick to their values of honesty and trust when it comes to work and dealing with coworkers, stakeholders, and customers. 
Integrity, as a key value, is noticeable the moment an employee witnesses it in a fellow coworker’s behavior (Ferrell et al., 2019). However, it is very difficult describing the adequate equality of the noticeable behavior. That means that if we have to articulate integrity, we are esteemed to different case example to show exactly what integrity is all about.  
In a specific company, the CEO kept his employees updated with everything that transpired even in management. Since the company had faced some challenges that were threatening its survival, he frequently spoke out every now and then to his employees in team meetings. The employees had thus developed a sense of company ownership. As a result they were not surprised when the CEO decided that the entire workforce fraternity was to sacrifice 8 percent of their pay so that they could save the company from layoff. The employees were not shaken by such a move because they were confident with any decision that the CEO made. 
Another example is the case of an employee and a team leader (Helen) who missed the deadline of a vital task that was assigned to her team. Given the prevailing situation, Helen stood and took the responsibility of the missed deadline at her own. She had the chance of throwing the team members under the bus, but she was trustable enough to not do that. Besides addressing the issue together with her team, Helen also developed a safeguard strategy that was meant to refrain them from underperforming again. The members learnt that they had contributed to the failure despite being prompted responsibly since Helen had taken the responsibility. They were kind enough to accept their failure and vowed to never repeat.  
Ethics in the field of the business is monitored closely because it very fundamental. I mean ethics drive business entities and through them employees stand to company values regardless of levels or seniority (Ferrell et al., 2019). Mary is the Human Resource Manager to ABC Company. She was approached by one of the employees of the company with the purpose of complaining formally that the senior manager has been trying to bully her. Mary received the report and she decided to investigate on the matter immediately. No sooner than later, Mary realized that the claim was true; the manager had behaved in manners that could be considered bullying. Mary, further found out that the same manager had had the same issues with other employees. Having brought the matter to his attention, the employees had made clams that the manager made them feel distracted. As a course of action, the HR consulted with the now complaining employee how she preferred the matter be handled. She told the HR to consider mediating a conversation since she was scared of talking to the manager on her own. Duly, the HR set up a meeting and she was able to facilitate the conversation. Mary was very staunch and principled the manager to not counterattack the claiming employee. Unfortunately, the result of this was not positive as the manager did not stop the behavior. A further follow-up was made by the HR. Finally, she decided to take the matter to her boss, the senior VP. The VP intervened with immediate effect and very powerfully. The manager had no option rather than stopping the behavior. This is a definition of integrity – employees doing the right things with professional courage and also demonstrating personal and professional integrity at every level of their doings. 
In general, integrity is the prime factor that is deemed necessary in all areas to ensure that the set goals flows along the line of expectation.
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